CE FORME IA HARTUIREA IN LUMEA MUNCII?

#AngajatoriPentruRespect

HARTUIRE SEXUALA se poate manifesta prin atingeri nedorite, mangaieri,
pipaieli, comentarii, insulte sau glume cu tentd sexuala, solicitari de favoruri
sexuale, priviri fixe sau lascive, inadecvate, expunere indecentd, primirea de e-
mailuri/mesaje ofensatoare, cu continut sexual, avansuri sexuale online etc.

VIOLENTA FIZICA se poate manifesta prin agresiunea fizicd si abuzul fizic, inclusiv
batai, palme, lovituri, bruscari si impingeri. In cazuri extreme, poate duce la omor.

HARTUIRE PSIHOLOGICA se poate manifesta prin abuzuri verbale si non-
verbale, abuz sexual, bullying, mobbing, comentarii sexiste sau misogine si/sau
intimidari si amenintari, inclusivamenintari cu violul.

VIOLENTA ECONOMICA se poate manifesta prin restrictionarea accesului la
resurse financiare, educatie sau piata muncii, nerespectarea responsabilitatilor
economice, cum ar fi plata salariului, concedierea unei persoane pentru ca refuzd
sa raspunda la avansuri sexuale, promovarea sau retrogradarea unei persoane
din motive discriminatorii, solicitarea de a lucra ore de lucru suplimentare fdra
compensatii etc.

HARTUIRE ONLINE se poate manifesta prin amenintari, insulte, comentarii
abuzive, bullying online, urmadrirea online, discursuri instigatoare la ura, trimiterea
de imagini obscene sau pornografie non-consensuala.

PRACTICI SI CONDITII DE MUNCA ABUZIVE se poate manifesta prin
aranjamente de munca precare, care nu ofera timp de odihna, impiedicarea de a
folosi toaleta, izolare, retinerea de informatii sau atribuirea de sarcini care nu
corespund capacitatilor lucrdtorilor, stabilirea de obiective/termene limita
imposibile, supravegherea excesiva, fortarea de a lucra in mod inutil la ore
nesociabile sau de a calatori in mod inutil, hartuirea in caz de
maternitate/graviditate, retinerea documentelor de calatorie, cum ar fi
pasapoartele (frecventa in cazul migrantilor).




CE POTI FACE DACA ESTI HARTUIT/A LA MUNCA?

#AngajatoriPentruRespect

Sesizare scrisa catre angajator

Cere angajatorului sa ia masuri de stopare a hartuirii. Angajatorii au
obligatia legala sa previna hartuirea la locul de munca si sa aibd
mecanisme confidentiale si eficiente de raportare, gestionare si
solutionare a plangerilor de hartuire.

Sesizare scrisa catre Inspectoratul Teritorial de Munca

Daca angajatorii nu respecta obligatia legala de a preveni hartuirea la
locul de munca si de a implementa mecanisme confidentiale si
eficiente de raportare, gestionare si solutionare a plangerilor de
hartuire, acestia pot fi amendati de ITM.

Petitie catre Consiliul National pentru Combaterea
Discriminarii

CNCD poate amenda angajatorii care permit hartuirea la lucru.
Petitiile catre CNCD sunt acceptate doar daca hartuirea are loc ca
formd de discriminare pe baza unui criteriu protejat (de exemplu,
rasd, nationalitate, limbad, religie). Pentru a depune o astfel de petitie
Nnu ai neapdrat nevoie de avocat.

Plangere adresata instantei de judecata

Hdartuirea la locul de munca este interzisa prin lege. Instanta poate sa
acorde despagubiri victimei pentru daune morale. In cazul hartuirii ca
fapta penald, instanta poate amenda persoana inculpata sau sa o
pedepseasca cu inchisoarea.




WHAT FORMS DOES HARASSMENT TAKE IN THE
WORLD OF WORK?

#EmployersForRespect

SEXUAL HARASSMENT can include unwanted touching, sexually suggestive or
offensive comments, insults or jokes, requests for sexual favours, inappropriate or
lascivious attention, indecent exposure, receiving offensive e-mails/messages with
sexual content, online sexual advances, etc.

PHYSICAL VIOLENCE can include physical aggression and physical abuse,
including hitting, slapping, kicking, shoving, and pushing. In extreme cases, it can
lead to death.

PSYCHOLOGICAL HARASSMENT can include verbal and non-verbal abuse,
sexual abuse, bullying, mobbing, sexist or misogynistic comments and/or
intimidation and threats, including threats of rape.

ECONOMIC VIOLENCE can include restricting access to financial resources,
education or the labour market, non-compliance with economic responsibilities,
such as salary payment, firing someone for refusing to respond to sexual
advances, the promotion or demotion of a person for discriminatory reasons,
being asked to work overtime without compensation, etc.

ONLINE HARASSMENT can include threats, insults, abusive comments, online
bullying, online stalking, hate speech, sending obscene images or non-consensual
pornography.

ABUSIVE WORKING PRACTICES AND CONDITIONS can include precarious
working arrangements that do not provide rest time, being prevented from using
the toilet, isolation, withholding information or assigning tasks that do not match
the worker's capabilities, setting impossible goals/deadlines, excessive
surveillance, being forced to work unsociable hours unnecessarily or to travel
unnecessarily, maternity/pregnancy harassment, withholding travel documents
such as passports (common for migrant workers).




WHAT CAN YOU DO IF YOU HAVE BEEN HARRASED
AT WORK?

#EmployersForRespect

Written complaint to the employer

Ask your employer to take action to stop the harassment.
Employers have a legal obligation to prevent harassment in the
workplace and to have confidential and effective mechanisms for
reporting, handling and resolving harassment complaints.

Written complaint to the Territorial Labor Inspectorate (ITM)
If employers fail to comply with the legal obligation to prevent
harassment in the workplace and to implement confidential and
effective mechanisms for reporting, handling and resolving
harassment complaints, they can be fined by the Labor
Inspectorate.

Petition to the National Council for Combating
Discrimination (CNCD)

The CNCD can fine employers who allow harassment at work.
Petitions to the CNCD are accepted only if the harassment occurs
as a form of discrimination based on a protected criterion (e.g. race,
nationality, language, religion). You do not necessarily need a lawyer
to file such a petition.

Complaint addressed to the court

Harassment in the workplace is prohibited by law. The court can
award compensation to the victim for moral damages. In the case of
harassment as a criminal act, the court can fine the accused person
or punish them with imprisonment.




AKI Bann AOMArAHb HA PObOYHOMY MICLUI?

#Po6oToaaBUAM3anoBary

CEKCYAJIbHI AOMATAHHSA MOXyTb NPOABNATUCS Yepes3 HebaxaHi A0TVKW, NeCcToLL,
0bMaLyBaHHS, KOMeHTapi, 06pa3n UM CekCyanbHi XapTu; MPOXaHHA MPO CekcyanbHi
nocyri; GikCoBaHi abo XTUBI, HeAOPEYUHI MOrNAAN; HEMPUCTONHE BUKPUTTSH; OTPUMAaHHS
00Pa3NVBUX €NEKTPOHHWX NNCTIB/MOBIAOMIEHb CEKCYaNbHOro 3MICTY; CeKCyasbHi
AOMaraHHsa B OH/1aH-NPOCTOPI TOLLLO.

PISNYHE HACUJTIbCTBO MOxe NpoasnaTnca y ¢opmi ¢isnyHoT arpecii Ta ¢gisyHoro
HaCUNbCTBA, BKIHOUAOUY NObOI, 1ANacy, yaapy, Orpr3aHHA Ta LUTOBXaHHA. Y KpanHix
BUMNaZKax Lie MOXe Npr3BecTy 40 CMepTi.

NCNXOJIOINYHE AOMAIAHHSA Moxe NpoaBnaTuca Yepes BepbasibHe Ta
HeBepbanbHe HACUNBCTBO, CeKCyalbHE HAaCUIBbCTBO, 3HYLLAHHA, MODOOIHT, CEKCUCTChKI YK
XEHOHEHABUCHVILIbKI KOMeHTapi Ta/abo 3angKkyBaHHA Ta MOrpo3un, BKIKUAKUM NOrpo3n
3rBanTyBaHHSA.

EKOHOMIYHE HACUJIbCTBO MOXe NPOosABAATUCA Yepe3 0OMEXeHHHA AOCTyny A0
GiHaHCOBUX pecypCiB, OCBITW YW PYHKY MpPaLy; HEBUKOHAHHA roCrnoapCbKnx 0H60B'A3KiB,
Hampwkaaz BunaaTa 3apobiTHOT MAaTW; 3BiIbHEHHA 3a BiAMOBY pearyBaTu Ha CeKCyasbHi
AOMaraHHs; NiABULLEHHS ab0 NMOHWXEHHS B MOCaji 0CObW 3 ANCKPUMIHALIMHVX MOTUBIB;
MPOXaHHA MPaLOBaTU MOHAAHOPMOBO O3 BMHAropoAn TOLLO.

AOMATAHHSA B OHJTAVH-MPOCTOPI MOXyTb NPOABASTACA Yepe3 Morposu, 06pasi,
06pPa3NVBI KOMEHTapI, 3a19KyBaHHA B IHTepHETI, nepecigyBaHHA B IHTepHeTI,
BOPOXHeYy, 06pa3INBi KOMeHTapI, HAACUIaHHA HEMPUCTONHMX 306paxeHb abo
nopHorpagii bes 3roaw.

XXOPCTOKA NMPAKTUKA TA YMOBW MPALLl MOXyTb MPOABAATUCA B MOraHin
opraHisauii npayyj, Aka He nepeadayac vac Ha BiAMOYMHOK; 3aBaXaEe BaM KOPUCTYBaTUCA
TyaneTom; i301ALi4; MPUXOBYBaHHS iHQOopMaLii abo Npr3HaYeHHsA 3aBAaHb, AKi He
BiAMOBIAAOTE MOX/IMBOCTAM MPALiBHUKIB, BCTAHOBNIEHHA HE3AIICHEHHWX Linen/
TEePMIHIB; HaAMIpHE CMOCTepeXeHHs; 3MyLLEeHHSA NpaLUoBaTh 6e3 NoTpebn B HecoLlianbHi
Yacy abo NoZOPOXyBaTy H6e3 NoTpedby; JoMaraHHa y pasi MaTepUHCTBa/BariTHOCTI;
BUyYeHHA NPOI3HNX AOKYMEHTIB, TakX AK MacropTy (3arasibHO ANA MIrpaHTIB).




WO POBATU, AKLLO BAC AOMATAIOTb HA
POBOYHOMY MICLUI?

#Po6oToaaBLAM 3a noBary

Haaicnaty nucbmoBe NnoBigoOMJIeHHSI po60TOoAaBLIO
[TonpociTe PO6OTOAABLA BXUTW 3aX04iB, OO NPUNNHNTY A0OMaraHHS.
PoboT0AaBL 3060B'd3aHi 3@ 3aKOHOM 3arobirat JoMaraHHam Ha
POOOYOMY MICLi Ta MaTW KOHQIAEHLINHI Ta ePekTUBHI MexaHi3Mn a4
3BITYBaHH4A, PO3rIAAY Ta BYPILLEHHA CKapr WOoA0 AoMaraHHs.

Haaicnaty nucbmoBe noBigoMIeHHs A0 TepuTopiasbHOI
iHcnekuito npaui (ITM)

AKLL0 poboToAaBLi HE AOTPUMYHOTECH FOPUANYHX 3000B'A3aHb
3aMno6iraTyi AoOMaraHHa Ha poboYOMYy MICLi Ta 3aMpoBaXyBaTu
KOHQIAEHUINHI Ta eQeKTUBHI MeXaHIi3MU ANd 3BiTyBaHHA, PO3riay Ta
BMPILLEHHA CKapr WOAO0 AOMaraHHs Ha poboyomMy MicL, IX MOXe
owTpadyBaTn TepuTopianbHa iHCNeKUia npaw.

MNeTunuia Ao HauioHanbHOI paau 3 NUTaHb 60poTLOU 3
AnckpumiHauieto (CNCD)

HauioHanbHa pajia 3 NMTaHb 6OPOTLOW 3 AUCKpUMIHaLiero (CNCD)
MOXe LWTpadyBaTy pOOOTOAABLIB, AKi 4OMYCKAOTb AOMaraHHg Ha
po6oTi. [Metuuil 4o CNCD NpuiiMaroTbCs AnLLe Y pasi, KO AoMaraHH4
BBaXar0TbCA GOPMOO AVNCKPUMIHALLT Ha OCHOBI 3aXMLLEHMX 03HaKIB.
LLlo6 moaaT Taky MeTuLito, BaM He NMOTRIOHI 060B'A3KOBO MOC/y
afBokara.

HanpaBneHHs ckapru go cyay

JlomaraHHsa Ha pobo4YoMy MicCLi 3a60pPOHEHO 3akoHOM. Cya MOXe
NPUCYAUTM NOTEePNiNOMY/in BIALWKOAYBaHHA MOPAaNbHOI LWKOANW. Y pasi
AOMaraHHA gK KpUMIHaNbHOTO AIFHHA Cy MOXe olTpadyBaTy
0OBVHYBa4YeHOro abo nokapaTtu MOro no3baBaeHHIM BOJI.
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